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Question 1.
Social contract is a theory that began during the Age of Enlightenment and it concerns about the legitimacy of the authority of the government or the state over the individual. It is concerned with the agreement between the rulers and their subjects whereby they define the rights and duties of each. In the past, individuals were thought to be born into a lawless state of nature whereby they were unhappy (Weale, 2020). After having reasoned together as a single unit and through exercising natural reason, they formed a government or a state by means of an agreement amongst themselves.
There has been some other sophists who had similar ideas concerning social-contract. These ideas could be compared with those of philosophers such as Jean-Jacques Rousseau, John Locke and Thomas Hobbes. However, the theories of the philosophers such as Hobbes, Locke and Rousseau distinguished themselves from the past theories by making attempts to justify as well as delimit political power on the grounds of rational consensus and individual self-interest. They compared the merits of an organized government as well as the demerits of the state of nature that resulted to them showing why and under which conditions the government proved to be useful and why people had to accept it voluntarily (Weale, 2020).  It is from this reason that was abridged to the arrangement of a social contract and from which it was agreed that essential duties and rights of the people could be logically reasoned. According to Hobbes, the state of nature was a state of warfare since there was no enforceable criteria of either wrong or right. People ended up agreeing to give their freedom into the hands of an autonomous, but he had to adhere to the condition of ensuring that their lives were safeguarded. John Locke differed with what Hobbes thought with regard to the state of nature. Locke thought that the state of nature was in such a way that the rights of life as well as material goods were acknowledged under the natural law (Moehler, 2018). On the other hand, Rousseau thought that the state of nature of human being was somehow undeveloped and unwarlike and that they had not developed reasoning powers as well as the sense of morality.
Question .2
Sir Robert has been branded as the father of the modern policing. He established a list of policing principles that have remained crucial up to today. One of the policing principles is that of police exist in order to prevent crime and disorder (Kocak, 2018). This is still applicable up to today as the police has been seen dealing with crime as well as being called to restore order whenever chaos erupts. 
The second principle of policing is that the police ought to always recognize that their power to fulfill their functions and duties rely on public approval. In order for the police to be in a position to effectively carry out their functions or duties, they have to behavior in a way that they earn respect from the public (Kocak, 2018). The third policing principle is that of the police recognizing that in order to earn respect and approval of the public they will have to secure the publics’ willingness to cooperate in a way that enables us to observe laws. The public also needs to be willing to observe laws in order to pave way for the police to be able to enforce laws.
The fourth policing principle is that the police should recognize the fact that the extent to which the public cooperates decreases the need of the use of physical force. Therefore, in order for the police to realize their objectives, it is not necessarily that they apply physical force. The fifth policing principle is that acting fairly to all public members regardless of their social or wealth status (Roberg, Crank, & Kuykendall, 2000). The sixth policing principle is that the police should employ the use of physical force when necessary. For instance, they should employ the use of physical force in the event that the public has failed to offer their cooperation to the extent that the police are supposed to restore order via the employment of physical force.  
The seventh policing principle is that the police are required to ensure that they have maintained at all times an association with the public that shows that the police are the public and public are the police. This will show the public that they matter and that they are part of the police and thus they will recognize that they have a part to play towards the society’s welfare and existence. The eighth policing principle is that the police should refrain from being authoritatively judging guilt as well as punishing the guilty. The police are required to follow the protocols that are set by ensuring that an individual gets a proper presentation in the justice system (Roberg, et al., 2000). The final policing principle is that of recognizing that the test of the police efficiency is the lack of crime activities and disorder within the society.
These principles impacts the society in various ways. One of the way through which they impact the society that of ensuring that the police are prevented from taking law in their own hands. This gives a person for a fair trial in a court of law (Kocak, 2018). Also, it gives the public a chance to participate in policing. For instance, the community policing where the public is given a chance to represent their opinions and views with regard to policing. 
Question 3.
The first principle of Weber with regard to organization is that of having an official hierarchical structure. It follows that in a bureaucratic institute, each department controls the one that is immediately below it. This leads to there being central planning as well as centralized decision-making (Merz, 2011). For instance, in the police organizations the juniors will always obtain orders or any decision will have to be made by a higher level or department within the hierarchical structure. 
The second principle of the bureaucratic form is that of rules-based management. There are rules that are used to act as a guide to exert control. Thus, it is the lower levels that are supposed to seamlessly carry out the decisions that had been made by a higher level (Wessh, 2019). This can be applied in a police station where the head of the police station makes decisions which are executed by the police officers occupying the lower levels. 
The third principle of the bureaucratic form is the functional specialty organization. This is whereby the specialists are allowed to carry out a certain work. There are some kind of activities that require specialists only to be executed effectively. The employees of the organization are divided into groups according to their work or the skills that they have (Merz, 2011). This is applicable to the police, for instance, there are police officers who have specialized in traffic where they are assigned to carry out any investigation involving accident. 
The fourth principle of the bureaucratic form is that of in-focused or up-focused mission. Up-focused mission is whereby an organization’s mission is to serve its shareholders or the board whereas in-focused mission is whereby an organization’s mission is to serve the organization itself. The police is not to be taken as if they were pursuing their own interests (Wessh, 2019). 
The fifth principle of the bureaucratic form is that of employment is based on technical qualifications. Selection as well as promotion of the employees is based on technical qualifications. For instance, within the police departments employees can be selected or promoted following on the acquisition or possession of certain technical skills and qualifications. 
Question .4
The law enforcement agencies ensures that they have recruited the most qualified candidates by ensuring that they have followed the outlined requirements that are considered for the various positions. In addition, they also ensure that they have taken the exact steps to be taken through the hiring process so as to ensure that they have picked the most qualified applicants. One of the thing that they consider is that of respecting diversity (Ramshaw, Silvestri, & Simpson, 2019). They employ officers from different communities or ethnic groups, but of course they consider their qualifications. The second principle is that of service where the police departments look forward to picking on the candidates who would place community serve as a priority in their personal approach to policing. The third principle is that of integrity. This applies both to the candidates and the police agency. In the event that dishonesty has occurred which has been perpetrated by a candidate, permanent disqualification of the candidate need to executed immediately. The final principle is that of merit-based selection (Ramshaw, et al., 2019). This principle states that the most qualified candidate ought to be given the highest consideration. This will ensure that the police have picked on the most qualified candidates for the various positions which needed to be filled.  
There are various methods that can effectively be used for recruiting a diverse law enforcement team for the police agencies. One of the method is that of having consistency in branding. This helps in defining the identity and ensuring that this identity has been passed consistently in all the internal as well as external messaging. This will ensure that the branding has captured the agency’s culture (Oliver, 2014). This can be realized by having a team within the agency that knows the agency’s culture. The other method that is effective in recruiting for the police agency is that of casting a wide net. It is important to know the location well where the agency is to work within. For instance, they can scrap-off some restrictions such as lifting ban on visible tattoos and facial hair. People who have facial hair or who have tattoos all over their body do not necessarily mean that they are bad. They ought to be given a chance, but of course they can be screened as they are being selected.
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